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PEMBE TACIZ: KADININ KADINA UYGULADIGI MOBBING

Isyerinde sik¢a karsilasilan ve basta saghk problemleri olmak iizere is performansinmn diisikliigii,
caligma isteksizligi gibi bir¢ok olumsuz duruma yol agan mobbing, bir tiir psikolojik tacizi ifade etmektedir.
Kisiye uygulanan davraniglarin mobbing olarak nitelendirilebilmesi i¢in en az 6 ay gibi uzun siireli olmasi,
sistemli ve kasith bir sekilde uygulanmasi, kisiyi isyerinden uzaklastiracak davranis tarzlarinin benimsenmesi ve
kurbani yildirma ya da ona zarar verme amac1 tagimasi gerekmektedir.

Ozel sektor ya da kamu sektdriinde goriilebilen mobbing ¢alisma yasaminda karsilasilan sorunlarin
basinda gelmektedir. Mobbinge maruz kalan kisi erkek ya da kadin olabilir. Kadina uygulanan mobbing dikkate
alindiginda &zellikle kadinin erkek tarafindan mobbing gordiigii diisliniilmektedir. Bununla birlikte birbirinden
farkli sosyolojik c¢aligmalar gostermektedir ki kadinlara uygulanan mobbing yalniz karst cinsten
kaynaklanmamakta, iy yasaminda kadinlarin kadma uyguladigi saldirgan davramislar mobbing olarak
nitelendirilebilecek boyuta ulasmaktadir. Kadinlarim kadinlara yaptigi mobbing “pembe taciz” olarak
isimlendirilmektedir. Pembe taciz, kadmin cinsiyetine yonelik vurgulamalarin kadinlar tarafindan
yapilabildigini gostermektedir. Hatta kadin yoneticilerin kadinlara daha siddetli mobbing yaptigi dahi dile
getirilebilmektedir. Yonetici konumda yer alan kadinlarin kendi iist yonetim pozisyonlarini korumak igin eril
dili benimsemesi pembe tacizle sonuglanabilmektedir.

Kadinin is yasaminda maruz kaldigi mobbing neticesinde bilhassa kadinin 6zel yasaminin siklikla 6ne
¢ikarildigr goriilmektedir. Kadinin bekar olmasi halinde savunmasiz oldugu algisinin olusturulmasi ya da evli
kadinin i yasami ve aile yasami arasinda denge kurma konusunda kendisinin zor durumda hissettirilmesi
kadinin 6zel hayatinin 6ne ¢ikarilmasinin sonuglaridir. Bu noktada kadmlarin birkismi gocuk sahibi oldugu ya da
hamile kaldig1 takdirde isten uzaklastirilacagi korkusu yasayabilmektedir. Bagka bir anlatimla kadmlar annelik
ve kariyer ikileminde sikisabilmektdir. Kadinlari ¢ikmaza siiriikleyen mobbing, erkek goziiyle gérme ve
yonetme hevesi iginde olan kadin yonetici ya da galisanlardan kaynaklanabilmektedir. Bunun neticesinde
kadmlarin yiiksek bir oranla erkeklerle birlikte ¢alismak istediklerini ya da iistlerinin erkek olmasini istediklerini
ifade ettikleri goriilmektedir. Bu durum kadmlarin ¢alisma yasaminda doldurduklari alanin daralmasi ile
sonu¢lanmaktadir.
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PINK HARRASSMENT : MOBBING THAT WOMAN APPLIES TO WOMAN

Mobbing, which is frequently encountered in the workplace and leads to many negative situations such
as health problems, poor job performance and unwillingness to work, refers to a kind of psychological
harrasment. Behavior of the person to be defined as mobbing must be for at least 6 months, such as long-term,
systematic and deliberate implementation, adopting the behavior of people to remove the workplace, and it must
be intimidated or intended to harm victim.

Mobbing, which can be seen in private or public sector, is one of the problems encountered in working
life. The person exposed to mobbing may be male or female. Considering the mobbing applied to women, it is
thought that especially the women receives mobbing by men. However, different sociological studies show that
mobbing applied to women does not originate from the opposite sex, and the aggressive behaviors that women
apply to women in business life reach a dimension that can be characterized as mobbing. Mobbing of women
applied by women is called “pink harassment’’. Pink harassment shows that women's gender can be emphasized
by women. It can even be said that women administrators are more violent mobbing to women. Women in
executive positions can adopt masculine language to maintain their senior management positions, resulting in
pink harassment.

As a result of the mobbing that the woman was exposed to in her business life, it is seen that especially
the private life of the woman is frequently emphasized. Creating the perception that the woman is defenseless if
she is single or the making of a balance between the married woman and her business and family life are results
of bringing them into forefront her special life. At this point, some of the women may have the fear of having
children or being suspended if they become pregnant. In other words, women can get stuck in motherhood and
career dilemma. Mobbing, which leads women to a dead end, can be caused by a woman manager or employees
who are in a desire to see and manage them with a male eye. As a result, it is seen that women want to work with
men at a high rate or that they want their superiors to be men. This situation results in the narrowing of the
occupancy of women in the working life.
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